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52601705 : MAJOR : PUBLIC AND PRIVATE MANAGEMENT
KEY WORD : ORGANIZATION COMMITMENT/WORK EXPERIENCE/
JOB CHARACTERISTIC
TANAYUT BUDHKWAN : FACTORS AFFECTING THE ORGANIZATIONAL
COMMITMENT OF THE PERSONNEL IN THE CROWN PROPERTY BUREAU.
INDEPENDENT STUDY ADVISOR : NOPHADON LUANGPIROM, Ph.D. 157 pp.

The purposes of this research were aimed tostudy the level of organization
commitment and factors related to the organization commitment of Personnel in The Crown
Property Bureau. The questionnaires were performing as research instruments. The 303
samples of questionnaires from the population were analyzed by using the statistical analysis
program (SPSS). The statistic parameters which were used for this study were Frequency
Distribution, Percentage, Mean and Standard Deviation, Factor Analysis and Pearson
Product-Moment correlation coefficient with 95% significance.

The results of the organization commitment of Personnel in The Crown Property
Bureau are in the middle range. The most commitment is the norm.

The result of comparison of the organization commitment by individual factor is found that
these is contrast with no statistical significant. But for comparison of age and working hours is
contrast with significance.

The result of relation in the organization commitment and job characteristics, work
experience are in the same trend with significant, which is low correlation.

Finally from this work, we found that the organization commitment are suitably
using for improvement of the organization. The organizations which can be making the
motivation to employees are tending to be achieved. The human resource management
is not only have to focus on generally human resource management, but also have to
focusing on growing human resource management for making the relationship and
positive vision to the various type of employee. Human resources are varying, then the
organizations have to made identity of their own organizations.

Program of public and private management Graduate School, Silpakorn University ~Academic Year 2011
Student's SIgNature ........ccoccvveeeeiiiieeeeeiiieeees
Independent Study AdVisSOr's Signature ..........cccceeecvveeeescieieeennenen.
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