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55603307 : MAJOR: PUBLIC ADMINISTRATION
KEY WORD : ORGANIZATIONAL JUSTICE / LEADERSHIP/ ORGANIZATIONAL
CITIZENSHIP BEHAVIOR
THAMONWAN WANTANU :THE RELATIONSHIP BETWEEN ORGANIZATIONAL
JUSTICE, LEADERSHIP AND ORGANIZATIONAL CITIZENSHIP BEHAVIOR OF STAFF IN
CENTRAL INSTITUTE OF FORENSIC SCIENCE. THESIS ADVISOR: ASST. PROF.
CHALERMCHAI KITTISAKNAWIN, Ph.D. 199 pp.

The objectives of this research is study 1) The organizational justice, leadership and
organizational citizenship behavior among the staffs of Central Institute of Forensic Science,
Ministry of Justice, 2) The relationships between organizational justice, leadership and
organizational citizenship behavior in Central Institute of Forensic Science’s staffs,
and 3) Factors influencing organizational justice, leadership and organizational citizenship
behavior among Central Institute of Forensic Science’s staffs. The data was conducted
by collecting 200 samples from the total population of 355 people. The statistics used in this
research are: Frequency, Percentage, Means, Standard Deviation, t-test, One-way ANOVA,
Pearson’s Correlation and Stepwise Multiple Regression Analysis.

Findings was as follows:

1. The Level of organizational justice, leadership and organizational citizenship
behavior in Central Institute of Forensic Science, Ministry of Justice are high.

2. The organizational citizenship behavior was found to have positive correlation
with transformation leadership, distributive justice, procedural justice and interactional justice.

3. The factors influencing organizational citizenship behavior among Central Institute
of Forensic Science’s staffs is the distributive justice. Overall, the research is able to explain the
variation or has a prediction power on organizational citizenship behavior by 4.5 percent or it has
the R2 = .045 with a significant statistical value at .01.
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