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53260403 : MAJOR: DEVELOPMENT EDUCATION
KEY WORD: POLICY / IMPLEMENT THE POLICY DEVELOPMENT OF TEACHERS,FACULTY STAFFS AND
EDUCATIONAL PERSONNEL OF THE OFFICE

WORAPOT RUNGAROON : THE AFFECTING FACTTORS FOR IMPLEMENT THE POLICY
DEVELOPMENT OF TEACHERS,FACULTY STAFFS AND EDUCATIONAL PERSONNEL OF THE OFFICE OF
PERMANENT SECRETARY MINISTRY OF EDUCATION. THESIS ADVISORS: ASST PROF. THIRASAK
UNAROMLERT Ph.D., LUYONG WEERANAWIN, Ph.D. AND ASST PROF. NARIN SUNGRAKSA, Ph.D., 244 pp.

The objectives of this research were 1) to study the level of factors for success in the implementation of teachers,
faculty staff and education personnel development policy of Office of Permanent Secretary for Education 2) to examine the level
of success in the implementation of teachers, faculty staff and education personnel development policy of Office of Permanent
Secretary for Education 3) to explore factors affecting the success of the implementation of teachers, faculty staff and education
personnel development policy of Office of Permanent Secretary for Education This research used quantitative and qualitative
methodology. Under the area of quantitative study, samples used in this area are government teacher and civil officer, indicated in
yearly fiscal governmental plan 2011, from Bureau of General Administration, Office of the Teacher Civil Service and
Educational Personnel Commission and National Institute for Development of Teachers, Faculty Staff and Educational Personnel
under Office of the Permanent Secretary for Education totally 286 persons which were selected by stratified random sampling and
simple random sampling. The sampling size calculated by using Taro Yamane’s formula at the confidence level 95 percent and
error .05 (Taro Yamane, 1967, 729). The data was analyzed through descriptive analysis, Pearson’s correlation coefficient and
multiple regression coefficients. The qualitative research was conducted by using in-depth interviews given to officers from 3

organizations and analyzed by content analysis.

The research findings were as follows;

1. All factors affecting the success of the implementation of teachers, faculty staff and education personnel
development policy of Office of Permanent Secretary for Education are in high level with average at 3.72. The factors ranked from
the highest to the lowest are; leadership factor, 3.81, motivating factors, 3.80. Restriction, evaluation and promotion factors
showed the least average at 3.64

2. A high level of success in the implementation of teachers, faculty staff and education personnel development
policy of Office of Permanent Secretary for Education, ranked in descending order: teachers, faculty staff and educational
personnel of Office of the Permanent Secretary for Education have moral and ethical knowledge with concerning career
advancement at 3.73, followed by teachers, faculty staff and educational personnel of Office of the Permanent Secretary for
Education have more quality and career advancement at 3.71. The average at 3.66 corresponded to the efficiency and effectiveness
of teachers, faculty staff and educational personnel of Office of the Permanent Secretary for Education.

3. All factors related to the success of the implementation of teachers, faculty staff and educational personnel of
Office of the Permanent Secretary for Education were significantly higher at 0.1 levels. Attitude, persuasion and resources factors
affected to the success of the policy implementation at the 0.1 level of significance. Furthermore, the restriction, evaluation and

promotion factors related to the success of policy implementation with statistically significant at 0.5 levels.
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