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51601337 : MAJOR : PUBLIC AND PRIVATE MANAGEMENT
KEY WORD : HAPPINESS/THE STAFFS OF THE GOVERNMENT OFFICALS IN THE
REGIONAL REVENUE OFFICE 6.

WANSIRI CHUAMWARASART : THE RELATIONSHIP BETWEEN FACTORS
CONTRIBUTING TO THE WORKING LIFE AND HAPPINESS IN WORKING OF THE
STAFFS OF THE GOVERNMENT OFFICIALS IN THE REGIONAL REVENUE OFFICE 6.
INDEPENDENT STUDY ADVISOR : ASST.PROF.DOWLOY KANJANAMANEESATHIAN.
126 pp.

The objectives of this study are (1) to examine the factors that affect the
happiness feeling of the staffs of the government officials in working at the Regional Revenue
Office 6, (2) to evaluate the relationship between the factors that affect the happiness feeling
and working performance of the staffs of the government officials in the Regional Revenue
Office 6 and (3) to study the level of happiness among the staff in the Regional Revenue
Office 6. The population includes 80 officials of the government officials in the Regional
Revenue Office 6. Data was collected and analyzed by frequency, percentage, mean,
standard deviation, t-test, F-test and Pearson’s Product Moment Correlation. The results were
as followed:

1. The factor affecting the happiness feeling of the staffs of the government
officials in the Regional Revenue Office 6 was an age, with statistical significant at .05

2. There was a positive correlation between the happiness feeling of the staffs of
the government officials in the Regional Revenue Office 6 and the following parameters, such
as achievement, recognition, job description, responsibility, the relationship among the
supervisors, subordinates and peers, status, company policy and administration, personal life,
security and hierarchy in the office, with statistical significant at .05

3. The staffs of the government officials in the Regional Revenue Office 6 had the
level of happiness feeling similar to that of the general public.

Program of Public and Private Management Graduate School, Silpakorn University Academic Year 2010
Student’s signature..............cocoiiiiin.
Independent Study Advisor’s signature.................ooooiine,
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