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This research aimed to study the relationship between stress and motivation in
working of the staffs in the private hospital in Bangkok. After 131 nurses being subjected to
the questionnaire, the data was analyzed and presented as frequency, percentage, mean,
standard deviation, t-test, One way ANOVA and the correlation coefficient. The results are as
follows:

1. The majority is single and female nurse, with certificate in nursing diploma and

the experience of more than five years. They have been working in the in-patient unit, with the
salary between 8,000 to 15,000 Baht. They are in the position of assistant nurses.

2. The study showed that both physical and psychological stresses were at the

moderate level.

3. There was a moderate level of motivation in working in the aspects of personal

relationship, respectfulness, remuneration and incentive. There was a high and a moderate
level in career advancement and working condition, respectively. Nonetheless, when
considering in each aspect individually it was found that there was a high level in personal
relationship but there was a moderate level in respectfulness, remuneration and incentive.
The career advancement and working condition were at the moderate level.

4. The physical stress was negatively correlated with motivation, personal

relationship, remuneration and incentive with the statistical significant difference at 0.05.
Psychological stress was also negatively correlated with motivation in personal relationship,
remuneration, incentive and working condition with the statistical significant difference at

0.01 and 0.05 respectively.
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